






































Q12.Comments

General endorsements: 1. The increased investment in Reefton's aged wastewater and drinking water pipes is sensible

and should not be trimmed in later adjustments. 2. Drinking water reprofiling at Westport should be locked into a multi-year

schedule with transparent reporting, so a timing adjustment now doesn't become a quiet deferral later. 3. Continued

support for Resilient Westport and integration with stormwater works is the right direction. Reduced repairs and

maintenance is a false economy: The plan openly acknowledges that the 2026/27 R&M reduction "increases the risk that

the current infrastructure could fail sooner, and that repairs could cost more than proactively fixing it." Deferring

maintenance to keep rates low today transfers a larger, more expensive bill to tomorrow's ratepayers, and in a district with

Buller's hazard exposure and rateable-land constraints, that margin for error is already thin. I'd encourage Council to

quantify the deferred maintenance backlog and report it openly each year, so the true cost of the 4.4% is visible. Inequitable

scenarios / discouraging growth and development: Regarding Uniform Annual General Charge rates related to subdividing

/ vacant sections. I support increasing rates where needed however there are situations which possibly haven't been

considered, are fairly inequitable and don't encourage growth and development. . My partner and I have subdivided our

block at our address at  and have 7 sections all up; one has sold and one we live

on. We're now paying targeted rates on all 6 sections (5 of them vacant with no dwellings or people living on them) for

things like rubbish collection etc. Our latest rates charges for all 6 lots means we're paying over $7,000.00 every year in

rates. Council does not have a policy that discounts the uniform charges for these sorts of situations and it seems it would

be sensible to do so. A general note: Buller doesn't win by being average. It wins by being specific. Beyond the annual plan

mechanics, I want to register a bigger point. Buller's future isn't going to be shaped by trimming costs in any one year; it's

going to be shaped by whether Council acts as the architect of a coherent operating system for the district. That means

aligning identity, infrastructure decisions, risk management, and investment choices so they reinforce each other. Central

government funding is increasingly criteria-driven (Regional Deals, Te Waihanga Priorities etc) and investment flows to

places that can demonstrate alignment and delivery. The Westport Master Plan's Stage One endorsement and the $22.9m

Resilient Westport package show what's possible when Buller presents a credible, coordinated case. The annual plan is a

tool for that architecture, not separate from it.
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Q12.Comments

Subject: Changing the lease agreement between BDC and Buller Financial Mentoring Service Incorporated (BFMSI)

Summary Buller Financial Mentoring Service Incorporated (BFMSI) is a not-for-profit charitable trust. It has benefited from

receiving community grants from BDC to cover the cost of renting two offices in the clocktower from BDC. As a result, BDC

doesn’t receive income from BFMSI. BFMSI would be significantly harmed financially if it failed to receive community grants

to cover the cost of rent ($9,052.52). So much so, that continuing to operate would be in doubt. With the community grant

fund being reduced and therefore creating more competition for grants, BFMSI proposes the lease arrangement be

changed to a ‘peppercorn’ rental arrangement as exists with some other community groups e.g. community garden on

Brougham Street and Reefton Pony Club. Changing the lease agreement to a ‘peppercorn’ agreement would keep the cost

to council neutral and in return BFMSI would not apply to BDC’s community grants fund. The proposed change would also

reduce administrative tasks and time associated with managing the current agreement. What we do Financial mentoring

includes, but is not limited to: • Gather and organise clients’ financial information to establish their true financial situation

before exploring options. • Create tailored budget sheets, cashflows, debt repayment schedules. • Negotiate debt

repayment options. • Advocacy e.g. to MSD, KiwiSaver providers (hardship withdrawals), creditors e.g. BDC (rates bills),

banks, electricity providers. • Ongoing review and mentoring for as long as clients want. History Buller Budget Advisory

Service Incorporated was formed in 1983 to address intergenerational deprivation and the economic status of the Buller

community. In 2025, the organisation changed its name to Buller Financial Mentoring Service Incorporated. to better reflect

the wide range of services offered. Who we serve We provide a free service to anyone in Buller District who wishes to

engage with us. Current clients Include: working people; double income families; retirees; people released from prison;

beneficiaries; people who have recently been made redundant; people going through relationship separation. Area of

service All of Buller District. We travel all over the district to meet with clients if that is what they need or prefer. Operations

Two part-time staff are employed. One works 18 hours per week the other works 20 hours. Eight volunteers govern the

organisation. Financial mentors are trained by Fincap. They understand consumer and lending laws which enables them to

advocate and negotiate with creditors. Partners We work closely with other agencies including Citizen’s Advice Bureau, Te

Ha o Kawatiri, Homebuilders, Age Concern, Buller REAP, St Vincent de Paul, IRD, MSD, Kawatiri Family Harm Prevention

Network. Numbers For year ending 30/06/25. Number of people clients registered is 560. 560 X 2.3 being the average

number of people in a household in Buller = 1,288 people impacted. Client appointments 1,056 = 4 per work day. Figures

for the current financial year are already up on last year’s. Conclusion Changing to a ‘peppercorn’ lease agreement will be

cost neutral to BDC, will not reduce BDC’s income, will remove a yearly application to the contestable community grants

fund, and will make BFMSI more financially resilient. Thank you for your considerations. We have elected to speak to our

submission at a hearing so that we may answer any questions you have.


























































